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A MESSAGE TO THE
SAN GABRIEL COMMUNITY
It is my honor to present our very first 21st Century Policing Report to the San
Gabriel Community. The 21st Century Policing Task Force was created at the
national level to identify best practices and offer recommendations on how
police agencies can promote effective crime reduction, better connect with
our communities, while promoting officer wellness and safety.
I came on board the San Gabriel Police Department in 2016 as the Police
Chief and within the past five years, there has been many challenges we
endured as a profession. Police agencies across the nation experienced
questionable shootings, uses of force, protests and civil unrest, all while
navigating through the COVID-19 pandemic. These issues indicate trust
between law enforcement and their communities is strained, or even nonexistent in certain areas.
As you read through this report, you will see many examples on how the San
Gabriel Police Department has already implemented these task force
recommendations. During my tenure, we worked diligently to strengthen our
community engagement efforts, as we have met or exceeded standards
relative to these six pillars, or the “Gold Standards of Policing.”

Police Chief Gene Harris

The men and women of this department continue to work hard everyday to
strengthen the police-community partnership, while maintaining public safety
for all. We will continue to seek out opportunities to foster effective
community partnerships with residents, businesses and visitors.
We thank the San Gabriel community for the continued support of our Police
Department. Our commitment is to ensure we continue working hard
towards a safer San Gabriel, while building on our community relationships.
The success of our police department comes directly from our dedicated
professional staff that works together with our communities to solve
problems and improve the quality of life for all that live, work and play in San
Gabriel.

Captain Riki Nakamura
Project Manager

Gene Harris, Police Chief
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PILLAR 1: BUILDING TRUST & LEGITIMACY
The San Gabriel Police Department understands trust needs to exist between our agency
and the people we serve. We also understand the importance of collaborative relationships
between the public and our police officers. We value the strong police-community
relationships we have built over the years and look forward to developing new ones in
2021. Building trust and legitimacy on both sides is the foundational principal underlying
the nature of relations between our police department and community.

PILLAR 1

Here are a few examples of what we are doing to help build
trust and legitimacy:

Community interactions as a priority over enforcement
actions to building relationships for effective problem
solving
Policing in the 21st Century has become much more than
enforcing the law. Building relationships is key for success.
Our programs such as Coffee with a Cop, Neighborhood
Watch, District Lieutenants, 411 with the Chief, Community
Academy, Camp SG, Block Captain’s Workshops and National
Night Out are some of our outreach programs, many of
which are offered in other languages, such as Spanish,
Cantonese and Mandarin Chinese.
Enhancing transparency to build trust
Anyone can request public documents in California and a
purpose does not need to be stated. Our City offers a
streamlined online process for public records requests for
enhanced efficiency and transparency. Our Public
Information Bureau is also available for media inquiries.
Department information and statistics are frequently
updated on our website, and community members are
encouraged to apply for a ride-along to spend time
interacting with our officers or professional staff at any one
of our stations.
Achieving workforce diversity to represent our communities
An important element in building trust and legitimacy is to
have police officers work in the same communities they grew
up in. Our department has made stronger efforts in
recruiting those who represent the diversity of the
communities, with an emphasis on female and multi-ethnic
applicants. It is important to recognize that diversity does
not mean only race and gender, but also the genuine
diversity of identity, experience and background that can
improve the culture of our police department. Presently,
80% of our staff are minorities with 42% being bilingual, and
27% of our personnel are females.

“Dunk the Police Chief” booth at National Night Out

Our Community Engagement Bureau always working!

A diverse workforce that reflects our community
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PILLAR 1: BUILDING TRUST & LEGITIMACY

Chief Harris volunteering at a local food drive event

A guardian culture rather than a warrior mindset
Our mission is that of a guardian: to protect the communities
we serve. Our officers are trained to protect all from within,
rather than solve problems through an occupying force to
control the community. We hold all our officers accountable
to the highest ethical standards and seek to employ those
with impeccable character to bear the responsibility of
protecting our communities. The culture, values and ethics of
the department have guided our officers in their decisionmaking process when encountering the public. We strongly
believe behavior is more likely to conform to evolving culture
rather than hard rules in every instance.
Community satisfaction with public safety services
The City Council placed a 0.75% sales tax measure on the
March 2020 ballot titled Measure SG for consideration by San
Gabriel voters. Measure SG was to raise $3 million per year to
add public safety services, infrastructure improvements,
recreation and free after-school programs. A community
survey indicated that public safety services should be
prioritized. Over the past year, our police department has
reduced average response times from 4 minutes and 5
seconds to 3 minutes. In order to maintain our high
emergency response standards, the City required additional
funds in order to maintain and protect services. The measure
passed with a 64% approval, which is indicative of the
community’s support to maintaining high public safety
standards.

A celebration of all cultures within our communities

Building trust in our immigrant communities
Currently the City’s population is 63% Asian and 25% Latino,
with more than half of all residents being foreign-born. The
City embraces our immigrant communities by prohibiting local
funds and personnel for use in criminal and civil immigration
enforcement. In early 2018, the City Council enacted the “Safe
Cities” resolution, which prohibits the police department’s
collection and reporting of information about undocumented
immigrants. The department also terminated its collaborative
agreement with the U.S. Immigration and Customs
Enforcement in the same year. In 2020, the City Council
adopted a resolution that includes all people, regardless of
citizenship and immigration status, be included for the census
apportionment count to reflect our diverse communities. The
purpose was to allow all our community members access to
our vital municipal services, regardless of their citizenship
status.
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PILLAR 2: POLICY & OVERSIGHT
The San Gabriel Police Department is constantly developing, evaluating and implementing
PILLAR 2
policies that reflect our community values. Although our comprehensive policies guide our
staff on how to perform certain tasks, there are still many situations that are not covered
by a specific policy. Therefore, we often rely on our guardian culture to act in our
community’s best interest. Through meticulous data collection, supervision and
accountability, we take a comprehensive approach to keeping our communities safe while
protecting the constitutional rights of all.
Here are a few examples of what we are doing in regard to
policy and oversight:

K9 Teams presenting their polices at a community event

Officers engaged in Use of Force training

Student art displayed at the HEAR press conference

Policies being the foundation to exemplary service
The role of our policies is to ensure we effectively protect
both our community and the officers who serve it. Our
department has been part of Lexipol since 2015, which is a
company developed by public safety professionals,
community groups and attorneys to ensure our polices are
constantly updated to federal, state and local laws. It also
allows our policies to reflect best practices and current
standards. Our Operations Captain is tasked with reviewing
the policy manual quarterly and issuing new and/or updated
policies as they are developed to reflect our community’s
values. Our entire policy manual is also available to view on
our website.
Comprehensive Use of Force review process
Anytime an officer is involved in a Use of Force, their
immediate command team conducts a comprehensive
review. Their objective is to independently review the
reports, video/audio recordings, and the circumstances that
led to the Use of Force. Once they gather all the known facts,
they report their findings to the Force Training Lieutenant,
Operations Captain and the Chief of Police for their review.
The goal of this review process is to determine if the force
used was within policy, determine best practices, identify
training needs and provide solutions if deficiencies were
discovered.
City advisory board engaged for the San Gabriel community
The Human Equity, Access and Relations (HEAR) commission
was developed in 2020 to serve as an advisory board to the
City Council. The role of the HEAR commission is to advance
and advocate for equity, access, diversity, social justice,
safety, mutual appreciation, increased cultural competency,
positive inter-group relations and respect for all in the San
Gabriel community. The commission’s assessment will
include the police department’s operations and make policy,
procedure, or activity recommendations to the City Council.
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PILLAR 2: POLICY & OVERSIGHT
An educative approach to policing
Although enforcement action are necessary in certain
circumstances to maintain public safety, we strongly
encourage the 3E options (educate, engineering and
enforcement) when solving problems. We do not tolerate
quota practices, nor do we initiate investigative contacts
with the public for reasons not directly related to improving
public safety. Although statistics can be an effective
performance measure of an officer’s productivity, our
primary focus is to empower our communities with
information, so people willingly follow the law. In 2020, 491
arrests were made, a 22% decrease from the previous year
(629 arrests in 2019).
Evidence-based policing through data collection
The police department has established policies that provide
guidance to all its employees that affirms our commitment
to policing that is fair and objective. We are committed to
providing public safety services to our communities with due
regard for racial, cultural, or other differences of those
served. This policing philosophy is indoctrinated in all our
officers from the start of academy training and reinforced
throughout their career through annual trainings. Our police
department is preparing to start collecting data on every
enforcement contact we make. Beginning 2022, our
department will be reporting these data points to the state
as part of the Racial and Identity Profiling Act (RIPA). The
data will help our department become more transparent,
while better understanding the reasons behind enforcement
stops.
Peaceful First Amendment assemblies welcomed
We respect the rights of people to peaceably assemble. It is
our policy not to unreasonably interfere with, harass,
intimidate or discriminate against persons engaged in the
lawful exercise of their rights. Our role is to preserve the
peace, protect life, and prevent the destruction of property.
Our strategy when responding to mass demonstrations is to
build trust through negotiations with the groups. If any force
is used in mass demonstrations, the Incident Commander
will work to prepare a comprehensive after-action report of
the event. The report will include any recommendations for
improvements and opportunities for training. Reports will
also be available for public view on our website.

Educating on the importance of wearing masks during
the COVID-19 pandemic

“Community Kindness” event held at our local Mosque

Peaceful George Floyd protest at Plaza Park
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PILLAR 3: TECHNOLOGY & SOCIAL MEDIA
The San Gabriel Police Department relies on technology everyday in order to keep all our
communities safe. We place a high value on technology, which has made our operations
much more efficient and effective. We continue to embrace technology that allows our staff
to work smarter and safer, while expanding on building trust, accountability and credibility
with our communities. Our social media program and technology together provides
enhanced communication with the public and also serves as a tool for crime prevention.
Here are a few examples of technologies and social media we
use to keep San Gabriel safe:

PILLAR 3

Investment in less-lethal tools a priority
Within the past decade, we have extensively researched and
invested in less-lethal tools such as conducted energy devices,
commonly known as TASERs, and converted all our patrol
shotguns to deploy bean-bag rounds. We also invested in
rubber and foam baton rounds, and pepper ball projectiles.
Adoption of these tools reduces the number of deaths and
severity of injuries to suspects, as well as officers. They allow
our officers to rely on more options to safely apprehend
suspects or control large unruly crowds so they can focus on
life preservation and injury prevention.
Mobile digital video/audio recording equipment
For the past decade, our department has been outfitting all
our patrol vehicles with digital video/audio recording systems,
commonly known as dash-cams. With this important
technology, we are able to ensure the overall safety of the
public and officers by capturing digital evidence. These
recording systems also helps resolve community issues such
as officer misconduct, policy violations and other issues
involving false claims by the public.
Currently testing body-worn cameras for deployment
In late 2020, our department started field testing body-worn
camera (BWC’s) systems to expand on our digital/audio
recording capabilities. This technology may assist us in
capturing critical evidence, increase accountability and
enhance transparency. By recording encounters, BWC’s can
also be used to investigate and resolve complaints. Although
BWC’s are not a panacea, they are a proven tool that
significantly reduces both officer Use of Force and complaints
against officers. They also are a significant factor in
contributing to more positive outcomes in police interactions
with the public. However, BWC’s involve significant financial
commitments both upfront and ongoing costs. Additional
staffing will be necessary for video storage, evidence tracking,
public records requests, etc. The department will continue to
evaluate its costs and benefits, and bring discussion to the
City Council in the near future.

Our digital video/audio recording system in patrol cars

An example of BWC’s currently in testing
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PILLAR 3: TECHNOLOGY & SOCIAL MEDIA
Social media promoting community engagement
We recognize the significant value of engaging our community
through social media networks like Facebook, Twitter,
Instagram, Nixle and YouTube. Since 2016, we have focused
on our social media outreach programs through these
platforms to communicate and connect with our community.
It allows us to instantly share crime alerts and inform the
public of crime prevention efforts, to even solving crimes. One
of the highlights of these platforms is that we get to illustrate
the great police and community partnerships we have. We
make every effort to engage in two-way communication to
answer questions and comments through our Public
Information Bureau to ensure we address all public safety
concerns within our diverse communities.
Online crime and incident reporting system
Our department currently utilizes LexisNexis for our
community to report crimes and incidents electronically. This
option offers the convenience to submit a report immediately
and print a copy of the report for free. The public can also
submit anonymous crime tips through the Los Angeles
Regional Crime Stoppers, where tipsters can submit reports,
follow-up on their tips, and collect rewards when arrests are
made.
Upgrading our records management system
We currently use our Records Management System (RMS) as
a tool for collecting data and reporting crime to federal and
state entities. This system also allows us to extrapolate data
for administrative processes and analysis. Our RMS is
scheduled to be upgraded in late 2021 to start collecting data
on every enforcement contact we make. Beginning 2022, we
will be reporting these data points to the state as part of the
Racial and Identity Profiling Act (RIPA). The upgraded RMS will
also enable our officers to work more efficiently and
effectively in the field through new Mobile Data Terminals
(MDT’s) recently replaced in our entire patrol fleet.

New Panasonic CF-33 MDT’s in our patrol fleet

Revamped department website
In the past, our police department operated on a stand-alone
website that was separate from all other City departments.
The City recently merged all departments under one website,
www.sangabrielcity.com for easier access, navigation and
continuity of information for the public. We routinely update
our website on a monthly basis for upcoming community
events, crime statistics and bulletins.
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PILLAR 4: COMMUNITY POLICING & CRIME REDUCTION
For our police department to be successful, we must earn the trust and cooperation of our
communities. To accomplish this, we must actively build on our relationships with all
members within our community. It must be a way of doing business by our entire police
force and also be the core principle of our department’s culture. Community policing not
only improves public safety, but also enhances social connectivity and economic strength,
which increases community resilience to crime. Our vision is to be guardians of human and
constitutional rights through community partnerships and develop mechanisms to control
crime and improve our neighborhoods together.

PILLAR 4

Here are a few examples of what we are doing in regard to
community policing and crime reduction:
Mentoring our youth through Camp SG
Every year, we partner with our local YMCA to sponsor
several middle school students to attend a one-week summer
camp through our Camp SG program. Students engage in fun
activities such as canoeing, hiking, rock climbing and
swimming. The goal of Camp SG is to promote friendships and
healthy lifestyles, while teaching respect, honesty, care and
responsibility. Several of our officers attend the camp as
counselors to engage in proactive and positive interactions
with the students, so they have opportunities to coach and
mentor our youth in non-enforcement settings.

District Lieutenant program to tackle quality of life issues
Our city is divided into four policing districts or “beats.” Each
beat has it unique neighborhood issues and challenges. To
improve our services, the District Lieutenant program was
established, where each of the Patrol Division Lieutenants is
assigned as a district representative. The District Lieutenant
acts as community liaisons within their area, which allows
residents, businesses and community organizations to contact
them directly so that non-emergency public safety issues or
neighborhood concerns are quickly addressed. The
commitment of the police-community partnership is about
working together to combat crimes and improve the overall
quality of life within our communities.

Force instructors teaching less-lethal options

Our Community Academy creates strong partnerships
Our 12-week Community Academy program is designed to
give our community members an overview of law
enforcement, including an experience into our department
operations and the people who serve their communities. Our
program also includes hands-on activities that offer real-life
law enforcement experiences, which includes police tactics
and firearm safety. All instructors are members of the police
department who have considerable knowledge and
experience in their subjects they teach.
10

21st Century Policing in the City of San Gabriel: 2021 Report to the Community

PILLAR 4: COMMUNITY POLICING & CRIME REDUCTION
Annual National Night Out community event
Our largest community event is National Night Out (NNO),
which takes place every year in August. NNO is a policecommunity partnership to make our neighborhoods safer and
provides a great opportunity to bring everyone together at a
central location in a positive setting. Families enjoy a large
display of our emergency vehicles, equipment and police
demonstrations. They also get to interact with all our staff
members, play games, and enjoy food and music. Every year,
we try to build upon our connections and partnerships with all
community members.
Partnering with our police volunteers to reduce crime
Community members are empowered to become active
participants as police volunteers in helping their police
department combat crime. Our police volunteer program
trains volunteers to patrol for suspicious activities and also
assist in many community functions. Since our volunteers are
people who reside in our community, their role to help reduce
crime through teamwork and cooperation is impactful. Besides
combating crime, they assist in many administrative roles
within the police department, which is vital to maintain our
services to the public when we are tasked with doing more,
with less. They also participate in many neighborhood
meetings and provide their independent perspective of the
police department’s operations.

2019 NNO event that spanned an entire block & our
officers working as cooks for the day

Our police volunteers engaged to keep SG safe

Community watch programs
Another way the police department partners with our
community is through the Business Alert Network (BAN) and
Neighborhood Watch programs. The BAN program was
created to assist and protect our local merchants and
customers. Businesses register with our police department to
receive information on crime trends, prevention methods and
overall to increase awareness and cooperation between
merchants. Our Neighborhood Watch program strives to
develop partnerships with all our residents to reduce crime by
assigning a Block Captain. Block Captains receive specialized
training from our department on identifying and recognizing
suspicious activities. They in turn develop teams
San Gabriel
with their neighbors to act as extra set of eyes
and ears to report any suspicious or criminal
Neighborhood Watch
activities to the police department. Neighbors
also share information through social media
platforms.
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PILLAR 5: TRAINING & EDUCATION
As our law enforcement profession continues to evolve relative to responsibilities, the
need for more training and education is crucial for our organization’s success. Our officers
must deal with a wide variety of challenges, such as terrorism, evolving technologies,
changing laws, homelessness, and a growing mental health crisis. In San Gabriel, we
understand critical skills and knowledge are required to succeed in 21st Century policing.
We value and make training and education a priority for all our staff members throughout
their career.

PILLAR 5

Here are a few examples of what we’re doing in regard to
training and education:
Procedural justice: The epitome of our policing standards
We emphasize and place a high value on fairness and
respecting others when interacting with our community.
Perceptions of treatment matter a great deal in how our
community members view interactions with our officers.
Studies suggest when communities see the police as more
legitimate, they are more likely to comply with the law and
cooperate with the police. Procedural justice also has a key
role in shifting the police culture from a warrior mindset to
that of guardian. Procedural justice topics such as crisis
intervention, tactical communications, force de-escalation,
recognizing mental illness and substance abuse are introduced
in the police academy. Additionally, all of our staff receive
annual trainings on procedural justice topics.
Lifetime learning strongly encouraged and incentivized
Our recruiting efforts focus on hiring officers who have a
college education. We understand how training and education
combined can significantly improve an officer’s performance
to better serve our communities. Our City offers a generous
education reimbursement program, which allows any of our
staff members to attend relevant college courses or advanced
trainings. Several of our officers have earned a Bachelor’s and/
or Master’s degrees through this program, and they also earn
incentive pay for possessing college degrees. Currently, over
50% of our staff possess an undergraduate degree, and 10%
earned a graduate degree. Our department and community
benefits by having a highly educated and trained workforce
with different life experiences and talents.
Teaching and training at the foundational levels
Several of our staff are currently adjunct instructors at the Rio
Hondo police academy, which trains cadets from over 40
municipal police agencies in the Los Angeles County. Their role
is crucial in ensuring all of our future police officers receive
the best academic and scenario-based trainings, while
inspiring lifetime learning and fitness.

Officers constantly train in reality-based scenarios

SGPD Cadet from Rio Hondo
Police Academy, Class 211
Chief Harris setting the bar high by recently earning his
second graduate degree!

Our K9 teams are one of the most highly trained units
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PILLAR 5: TRAINING & EDUCATION

Sgt. Rebecca Gomez graduating from SLI, Class 437

Developing and preparing our leaders for success
Developing our current leaders is crucial to succession
planning. Our Sergeants attend the Sherman Block Supervisory
Leadership Institute (SLI), which is an intensive 8-month course
that focuses on personal growth, leadership and ethical
decision-making principles. Our Lieutenants attend
management trainings such as Command College (CC), which is
an intensive 14-month program designed to prepare leaders
for the challenges of the future. Currently, both Chief Harris
and Captain Nakamura have graduated from the FBI National
Academy (FBINA), which is a rigorous 10-week program located
in Quantico, Virginia. FBINA provides coursework and physical
fitness courses to improve the administration of justice in
police agencies and raise law enforcement standards.
Training our future leaders—SGPD Police Explorers
The future success of our organization depends on the time
and effort we invest in our youth. Our Police Explorer Post is
designed to mentor youth and young adults between the age
of 14-21 who are considering a career in law enforcement.
Members from all ranks within the department participate in
the program as advisors and are involved in the recruitment,
selection, training and supervision of the Explorer Post. Police
Explorers receive continuous police-related training, go on
patrol ride-alongs, work various duties within the department,
and also participate in many community events and activities.
Our Explorers also compete against other Posts in annual police
scenarios and athletic competitions.

SGPD Police Explorers participate in many activities
and community events

Our Traffic Bureau officers teaching traffic laws

A focus on mentorship within the organization
Our culture has recently shifted from the traditional model of
policing to one with new approaches to recruitment,
evaluation, and promotion. This change was done to develop a
more highly educated workforce with the character traits and
social skills that enable effective policing and positive
relationships. We established a mentorship program within the
department where officers can develop a strategic plan for
future goals, such as reassignments and promotions. They
select a mentor within the command staff and develop goals
together as a succession plan. Many attend specialized
trainings and become subject matter experts to earn
specialized assignments or promotions within the department.
Promoted officers are then responsible to mentor others to
continue an active learning culture throughout the
organization.
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PILLAR 6: OFFICER WELLNESS & SAFETY
Law enforcement is a demanding profession, both physically and mentally. Police officers
PILLAR 6
walk into risky situations and encounter tragedy on a regular basis. They experience higher
levels of acute stress, greater risks of health problems, and heightened chances of
exposure to dangerous situations and injury than people in other professions. Our officers
who protect the public must also be protected against the hazards of the job. Their
wellness and safety are crucial for them, their colleagues, and our agency, as well as the
well-being of our communities. In an effort to maintain the health and wellness of all our
employees, we promote a culture of healthy lifestyle choices and provide wellness
opportunities for our staff.
Here are a few examples of what we are doing in regard to
officer wellness and safety:

Employee Assistance Program
Our City offers all employees access to the Employee
Assistance Program (EAP), which is a voluntary, work-based
program that offers confidential assessments, short-term
counseling, referrals, and follow-up services to employees who
have personal and/or work-related problems. The EAP program
addresses a broad and complex body of issues affecting mental
and emotional well-being, such as alcohol and other substance
abuse, stress, grief, family problems and psychological events.
EAP counselors help organizations prevent and cope with
workplace violence, trauma, and other emergency response
situations.
Continuously supporting health awareness
Each year, the department supports health awareness through
initiatives such as the Pink Patch Project (PPP) for breast cancer
awareness for women, and the Movember Challenge for
prostate cancer awareness for men. During “Breast Cancer
Awareness” month in October, the PPP is launched where
officers wear pink patches on their uniforms. The department
also raises funds through sales of pink patches, t-shirts,
challenge coins, keychains, and many other items to donate to
a local hospital that specializes in breast cancer treatment.
During the month of November, the Movember Challenge is
launched where male officers can grow mustaches. All
monetary donations will go to a member of our community
who is currently battling prostate or colon cancer. Both
awareness campaigns are aimed to stimulate conversations
between our officers and communities regarding health and
encouraging a healthier and happier lifestyle.
Seat belts and ballistic vests are mandatory to save lives
Our policy requires all our officers to wear seat belts and their
ballistic vests when working. Officers being shot and traffic
related crashes continue to be leading causes of officer deaths
over the past decade. Our supervisors routinely conduct
inspections to ensure all our officers are in compliance.
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PILLAR 6: OFFICER WELLNESS & SAFETY
Individual first aid kits and ballistic helmets for every officer
All our officers are issued their own Individual First Aid Kits
(IFAKs) for use on themselves or the public for critical lifesaving measures. Our IFAKs include tourniquets,
nasopharyngeal airway tubes, chest seals, combat gauze and
other hemostatic agents. Officers receive First Aid and CPR
trainings annually by our Fire Department trainers. All officers
are also issued ballistic helmets for use during critical
incidents, such as active shooters and civil unrest. Both our
Watch Sergeant and Watch Commander vehicles are also
equipped with armored ballistic shields, which can withstand
high-powered rifle rounds.
Currently remodeling for both an outdoor and indoor gym
The command staff acknowledges that our police facility is
severely outdated since it was built in 1962. This includes our
fitness room, which has not been updated for many years. We
are currently working with our Public Works Department in
remodeling for both an outdoor and indoor gym to be
incorporated into the south wing of our police facility. This will
allow for ample space for new gym equipment to be installed.
All of our staff will be allowed to utilize the new gyms while
both on and off-duty.
Lifetime fitness a priority
For the past 25 years, the police department has participated
in the annual Baker to Vegas (B2V) relay, which is a grueling
120-mile, 20-stage foot relay
race. It starts in Baker, California
and the race course goes
through the Mojave desert and
over the mountains to a height
of 5600’, and ends in Las Vegas,
Nevada. Over 8,000 law
enforcement officers from
around the world compete for
the coveted cup trophy. In 2016,
our relay team broke our race
record and successfully placed
1st in our category. Since then,
our team has consistently been
finishing in the top half of the
race category, which is a
testament to the continuous
hard work and commitment to
be in the best physical and
mental shape possible.

Our department-issued
IFAKs and ballistic helmets

2019 B2V Relay
earning 2nd Place!
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Our Mission Statement
“Our mission is to serve the community by providing professional police service in a manner
that represents the highest quality of humanity. Together with the community, we can
reduce crime, protect property and provide respectful leadership.”

Our Vision Statement
“At one with the Community—Exemplifying leadership, innovation, professionalism,
inclusion and equality.”

Our Motto
“Serving community is our mission.”

